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Ms. Carrie Lynch
CSS Panama Intern
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Receives Civilian
Meritorious Award

Ms. Carrie Lynch began her
internship at Naval Sea Warfare
Center (NSWC) Dahlgren Division,
Coastal Systems Station (CSS) Panama
City, FL in June of 2001. While on
her last rotation at Patuxant Naval
Air Station she was assigned to the
Helicopter Tactical Wing, U.S.
Atlantic Fleet. In support of this
program office Ms. Lynch located a
misdirected Electronic Control
Assembly (ECA) valued at more than
$100,000 and increasing Fleet
Airborne Mine Countermeasures
material readiness. This effort
allowed Ms. Lynch to begin her
career for the NAVSEA in 2004 by
achieving national distinction - the
Navy Meritorious Civilian Service
Award.

Ms Lynch said “she had begun
her internship with a lot of supply
training by having started out at
NAVICP”, referring specifically to
the Naval Inventory Control Point
located in Mechanicsburg, PA.

Ms. Lynch also stated that the
NAVSEA rotational-training helped
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Current Interns

William Dawson * Louis Redding
NSWC PHD NSLC Mech

Charles Reid
CDSA Dam Neck

Aimee Thatcher
NUWC Keyport

David Hutcherson Marsha Hart
NSWC Panama NSWC Port Hueneme

Gerald Miller
NSWC Crane

Lacisa Bell
NSWC Keyport

Keitha Healy
NSWC Crane

Lamar Gregory
NSWC Crane

Leonard Kristopher Yolanda Garcia
NSLC Mech Dam Neck, VA

* Graduating in October 2004!

Web Sites of and Interest

Department of Navy Intern
Acquisition Program Website:
https://wwwnt.cnet.navy.mil/navy
intern/Defaultnew.htm

NAVSEA Acquisition Logistics
Intern Program Website:
https://loginterns.navsea.navy.m
il

Logistics Competency Management
Website:
http://loglink.navsea.navy.mil/




provide a multi-perspective
curriculum, which she believes
helped her navigate successfully
between the Navy’s highly
specialized communities.

Upon finishing her final intern
rotation, Ms. Lynch was hired in
June 27, 2004 by the NSWC Panama
City. Since NSWC Panama City 1is the
In-Service Engineering Activity
where the MK 105, MOD 4 Magnetic
Mine Sweeping System resides, Ms,
Lynch has since visited the platform
to see exactly how the ECA fits into
the system.

Graduating Interns

Upon successful graduation from the
NAVSEA Logistics Intern Program,
Kathy Walker, Assistant Director,
Acquisition Logistics Intern Program,
presented Darryl Oliver on 09 July
2004 with his graduation certificate.
Also in picture to left is his supervisor
Mr. Willie Hollins. As an employee of
CDSA Damneck, Mr. Oliver will be
providing Logistics/Technical support
to the Integrated Displays/TECR
program developing technical
documentation and providing direct
support to the Fleet.

Graduating Interns

NAVSEA Logistics Intern Carrie Lynch (left
photo) and Erica Rey are presented
graduation certificates June 29, 2004 by
Senior NAVSEA 04L Representative

Mr. Bert Upton. Lynch and Rey were hired
aboard the Naval Surface Warfare Center
Panama City. Ms. Rey was hired 30 May 04,and
detached to work as the On-site Mine Warfare
Combat Systems Logistician at the PEO Ships
Program Manager’s Reps (PMR) Office in
Ingleside, Texas. Ms. Lynch was hired

27 Jun 04 and is stationed as a Logistics
Management Specialist in NSWC Panama City’s
Logistics Branch.

evin Hines, Logistics Management

Specialist, Code 42, graduated from
NAVSEA's 3-Year Intern Program during a
ceremony held at Keyport on June 15. Kevin's
new assignment is the Integrated Logistics
Support Manager for the Aircraft Carrier Tactical
Support Center (AN/SQQ-34A(V)5) Program. He
i3 shown with Ms. Kathy Walker, Assistant
Director. Acquisition Logistics Intern Program,
and Mr. Burt Upton, Head., Logistics
Competencies and Career Development, both
NAVSEAD4L2.

A high school dropout, Kevin made up for lost
time by earning three degrees between 1996 and
2003! Read Kevin's amazing story. “Back to
School — Employee Highlight.™ featured in
Kegynotes (June 2003, page 9).

Back then Kevin said that upon graduation he was
looking forward to settling in and pursuing new
challenges in Code 40. Well, Kevin, we are more
than happy to welcome you to the Keyport family
and look forward to your many accomplishments
in the years ahead.




Recruiting Logistics Interns

It is that time of year that many
activities are actively participating in
College Job Fairs around the country to
seek out those perspective individuals
that can be hired to secure the Navy’s
future.

We at NAVSEA put together an Intern
brochure in support of FY 05 recruiting
efforts. This brochure is available to any
and all activities that would like to use
it in recruiting acquisition interns and
is available to view on the ALIP Website.
I have also attached below an insert we
put together to go in the brochure on how
to apply for the program verses telling
interested students to just go to the
website to apply.
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"Brochure
Insert.doc"

We at headgquarters want to help you
the activity in any way we can to hire the
people with the skill sets needs to meet
our commands future challenges.

Meeting at NUWC with Intern
Coordinators

There will be a three day meeting
at NUWC Keyport 19-21 October 04.
Areas to be discussed at this
meeting in addition to recruiting,
will be:

- Standard operating procedures
for the program.

= Reassessment of Career
Counselors and their duties.

- Assessment of Intern coordinator
duties at the respective warfare
centers.

- Intern fleet rotations

- Establishment of headquarters
"mentors" for each program

- Additional intern hiring
activities.
- Automated ILDP (in use @ Keyport)
and will be used at all warfare
centers

- Other topics

Senior Projects

A Senior Project is required by
all Interns to be researched and
presented as a requirement
before graduation from the

Intern Program. This project
poses an opportunity for the
intern to Shine before their
Peers and Upper Management
within their activity.

The attached are slides from two
Senior Projects presented by
newly graduated Interns
Mr. Kevin Hines
And
Mr. Darryl Oliver

Mr. Hines topic was
Impact of COTS and Total
Ownership Cost

€]

"Impact of
COTS-TOC_KH1.ppt"

Mr. Darryl Oliver
Mr. Oliver’s subject was
Best Replacement Factor

£

Best
Replacement.doc

The “Eagle” Newsletter will be
published quarterly. Since this 1is our
first publication we encourage any
feedback or suggestions as to content
and distribution. Please send comments
to Kathy I. Walker at
Walkerki@navsea.anvy.mil or call 202-
781-1838.




